Legislation pending in the 111th Congress
	Bill Number, Title
and Sponsor
	Bill Summary
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	H.R. 398, the Family Fairness Act, sponsored by Representative Tammy Baldwin (D-WI)
	H.R. 398 would eliminate the hours of service requirement under the Family and Medical Leave Act, allowing FMLA leave for part-time employees.
	The bill was introduced on January 9, 2009, and has been referred to three House committees, including the Education and Labor Committee.
	While Congress may act on legislation to expand the FMLA, providing FMLA leave to part-time employees seems to be unlikely at this time.

	H.R. 824, the Family and Medical Leave Enhancement Act, sponsored by Representative Carolyn Maloney (D-NY)
	H.R. 824 would expand access to FMLA by covering employers with 25 or more employees and allows for “parental leave” under the FMLA.
	The bill was introduced on February 3, 2009, and has been referred to three House committees, including the Education and Labor Committee.
	Several lawmakers have expressed an interest in expanding the FMLA, so provisions in H.R. 824 could be considered in the 111th Congress.

	H.R. 933,  the Family-Friendly Workplace Act, sponsored by Representative Cathy McMorris Rodgers (R-WA)
	H.R. 933 would amend the Fair Labor Standards Act to allow private sector employees to elect paid time off as compensation for working overtime hours.  Compensatory time would accrue at one-and-one-half times the regular rate of pay for each hour worked over 40 in a seven-day period.
	H.R. 933 was introduced on February 10, 2009, and referred to the House Education and Labor Committee.
	Although similar “comp time” legislation has advanced in past Congresses, action on H.R. 933 is highly unlikely in the 111th Congress.

	H.R. 1274, the Working Families Flexibility Act, sponsored by Representative Carolyn Maloney (D-NY)
	H.R 1274 authorizes an employee to request from an employer a change in the terms or conditions of the employee's employment if the request relates to: (1) the number of hours the employee is required to work; (2) the times when the employee is required to work; or (3) where the employee is required to work.  Employers with 15 or more employees would be covered under the bill.
	H.R. 1274 was introduced on March 3, 2009, and has been referred to four House committees.
	It is unlikely this legislation will be enacted, but it could factor in the debate about flexible workplaces in the 111th Congress.

	H.R. 1723, the Family Leave Insurance Act of 2009, sponsored by Representative Pete Stark (D-CA)
	H.R. 1723 provides up to 12 weeks of paid leave for birth, adoption or foster care placement of a child; to care for a child, parent, spouse, domestic partner, grandchild, grandparent or sibling with a serious health condition; for the employee’s own serious health condition; or because of any qualifying exigency arising from a family member’s call to active duty; or to care for an injured servicemember.  
	H.R. 1723 was introduced on March 25, 2009, and has been referred to three House committees.
	While the 111th Congress may consider expansions to the Family and Medical Leave Act, enactment of this legislation seems remote.


